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1..

2.

IIi !slli;: 
follows the General Procurement Notice under General Financiat Rute i.e

NationalAIDS control organization, Ministry of Health & Family welfare, Govt. of lndia
B:"r:li,#,.utirize 

domestic orJg"i'r- Hiriris-oi r;;;;.y/psUs ror Ensasement or

a) Nationa'l AIDS control organization (NACo) under the Ministry of Hearth &Famity Wetfare envisions;;;;d"-*h;ilU,;il, 
tivins with HtV has access toquality care and is treated wiin-oignitv. rn or,i"iio-Jchieve the goar of, .harting 

andreversing the epidemic", the tocus-is iaio on pi"r"ntrn care, support and treatmentefforts. Nationai AIDS coniroi-iiogrrrme 6.rncFl,-Lr", measuies to ensure thatpeople living with HIV have 
"qrri-r...". to quarity hearth services o! ii.t"ring crosecoilaboration with NGos, *orr,r;. ..rr:n"rp-g.*.1 irltn_q3rgo orgrnL.tions, positivepeople's networks and commrniti"r. NACo "tt.ni.'clmmitteo 

to drii,rg an enabting
:J.'J:"#:?:,H:"#;"H,::" ini;;A ,nJ ,n""i;;;'Hiv';,; 

" *li[, rore in air

b) The overall functioning of NACo can be divided into three broad Domains vizPrevention & Treatment-Doma-in]'r"rting a ourritv'il]rrn." Domain and rnstitutionarStrengthening Domain. fnere aie rlarioJs Ddi;;r', f.t1CO under these three broadDomains which includes tn"- ielinicar prog;;il;' Divisions and Non-TechnicarProgramme Divisions. incruding Hrrql-nesouice, iii.n"", procurement, rnformationEducation &- Co,tnmurfca,on frECl'lno Urirrtreaming etc.
c) The minimum qualification of most of the contractual positions required for itsTechnical Program division i. rrrreei'or post craouation , tn"-rl-r"#; f,;ld'atong withrequired number of years or 

"*p"ti"nce. F-or tn" poritions rerated to non-Technicardivisions' required minimum-q*iiri"riio, is posi crffion in tne Lrlr..i'fierd arongwith the requisite number tr v".rt of experien"ulln" detairs of the minimumqualification are given at Annexuie i for reference.
d) Engagement of consultants is onJull working day basis and their place of work isNew Delhi except for the negioraile-vet positions.

,? rro"#ft,fiLlTJ:?,:Llr;,:H,s is not exceedins 60 years and havins sound hearth

0 The appointment of consurtants is purery on contractuar basis.

31r". o"ll*l"t'.'e 
monthly consolidated remuneration of the consurtants (3 revers) is

National Consultant : Rs. 1,2O,OOOI _

Consultant : Rs.78,000/-



AssociateConsultant : Rs.50,000/_
4 

f,51&1,iJ',i3;,::tlx:1.3J[,?[!? ]",[?:ff:iFt#ffJ:,[ti,::,:flJ,:'"?:::-s as per
s' 

-li.;"u3f?; 
G.wernment of tndia now jnvites etisibre firms/asencies/psUs who are beins;"q";;;J;,.il'j".#[JHl,:':,5i::H,:;",lilf l,*li,tr:f [J:i;*T:fl?

5' 
li,!,.x"Jtffi;'#",::^for-a 

period or three vears. However, the perrormance or thesror"qr"ni.;# revrewed each year rot consioeiing continuation-oi-contract in the

Qualification criteria

]ltiltfftJl;ff#:on criteria is as under and the proposar not meetins these

a' The firm should be Private/cPsU/state PSU/Govt. /semi-Government organization.b' The firm should have exper'":9".,r.providing simirar consurtant services i.e. in the area
$tleam 

/lr (Technorogy iPioi"ct Manage;"";i';, per the requirementsgiven at para 3

c' The Firm/Agency must have experience of at reast three years of having carried outworks of similar nature' fte average annual turnover or consutiant-organization must bes:iifi::ill,';33,::l?iJ:il ,Tffii,H,lx?l#:,"',,S'il??:iJ:!t?!irg, iiii,-fiiii;
d' The firm shourcr'have its pAN and GST registration number.
e' 

lff"rlru;:"#$":ive adequate infrastructure and quatified team/professionar for

r' 
J,li,:3J:fliliil1gi;;lJ,i:iEcumentary evidence in respect or above shourd be

g' "Joint venture (JV) or consortium are not erigibre for this Eor.,,8. Mode of Evaluation/Screening

l. Experience in simitar work in past years

i. 03-04 years
ii. 4.01 - 05 years
iii. 05.01 and above

.\
1I: of running contract in hand (Annuatmarks

- 2lmarks
_ 10 Marks
_ 15 Marks
_ 20 Marks

bitling must be Rs 07.00 Cr and more) _ tO

l. 01 Contract 5 - Marks



ll. 02 or more Contracts 10- Marks

i.

ii.

iii.

i.

ii.

iii.

ll. Work undertaken (ln last five years)

Annual billing must be Rs 10.00 Cr and more.
01 No. of orders
02-03 No. of Orders
04 and above 

\

lll. Financial soundness of the firm and turnover
Rs 45 Cr to g0 Cr
Above Rs g0 to 120 Cr
Above Rs.120 Cr

lV. Technical capability (adequate infrastructure and team) - 20 marksi) Adequate lnfrastructure 
10 Marks

,A#""JLTfl:'iLf il:r"':"##lJ1""?:fi,,il:lj[, or web conrerencins rike skype,rerepnone rnterview, r,ideo conference, 
"t" 

_ 4 Marks weo conterencing like Skype,

(B) welt designed,conference hall for conducting the interview and enough space forlllr,l""'t'nn .","., 
or rppri."ni. ilr' .Inor"tirg ;i;"-iri".i"* / physicarrnterview _ 4

(c ) Basic amenities 
Il ". y?1",, dispenser , toirets ( Men & women separate) , ,orroback up , Fire safety , First iiJ; d;iil, Air conditioning etc _ 2 Marks

ii) Team / Manpower (Organogram must be enclosed ) - 10 Marks
(A) Team of 5- 10
iel rea; 

"i 
r r 

"ro 
above :?y,il'*?"

Total

9. Minimum selection marks will bel0%.

5 Marks
10 Marks
20 Marks

- 10 Marks
- 20 Marks
- 30 Marks

- 20 marks

- 30 marks

-100 marks

10' Eol should be as concise and focused as possibre to.give evidence.of the aboveregurrements. 'The 
. 
rhgt ristinj wirt b" d;-';; tls basis of the aboveinformation/documents' RFP Jo",lr"ntr wirr be-issr"-j'to.th" shor,isted Firm & theeEJ"'"t 

wltt f selected o'' r"".t'cist tr-rl o*ir 
"1p", ,n" terms and conditions of

11. Scope of worUTerms of Reference



The detailed
as follows:

The firm will be responsible for the recruitment of the consurtants from the open market.]Hfi:"nsibilities to be ilr b"v'tL ri,., ;r; b;";lsiried broadry i; i*; catesories

A' 
il"J';:lli": of consultants to NACo as per NACo,s requirements from

B 
ffiffi::Ji #Tiffili;! ;:S,fflTlistration 

or consurtants incrudins

roles and responsibitities of the firm under both the categories are

A. Provisioning of Consultants at NACO
L Pre-recruitment phase:

' 
ffiJ:!l?:l 

Recruitment strategv, poricies and practices as per existins

' bil?,?,il;n}fl:P^J'";:f[ff"[',1"t open positions & numbers with Job

ll. Selection phase

Activities lncluded

a

a

a

a

t.

t

A.

I

co-ordination of the panel(s) creation activity with members of NACo
Short listing of candidates in consultation with NACO
Facilitating rnterview of candidates and evaruation of candidates 

\

Negotiation with the candidates and offer generation

Ii"#$',t'E:';:J[::f 
;,.tff:,I,S,' " 

n or a r r th e necessa ry ros isti ca r ste ps

1ffff:",iiflfnoil#Ee for interviewing the candidates wi, be formed in

Post Recruitment-Joining phase

Management of joining and post joining formalities.
Effective HR Management and Administration (rncruding statutory)
lmplement the HR poricies and arrangements as designed anddevetoped by NACO.



Ensure smooth functioning of all administrativeincluding maintaining--Coi.;tt.nii, records andadministrative functions.

Facilitate perforn
process 

"r 
A;";;;in"",fffl:1i:i, #fi "ff:d' r"'

$iil:'""#;;::l l#i;[Tffi: J:im 
NA c o, towa rd s m a n a s e m e n t

Statutory
.\

' S;::fi1r'll 
to'p"nsation and benefits retated processes are nanoteo

' ,EJ;:i:dffHfl|lTlrand reguratory compriances, incrudins raxes are

' Manage a, necessary statutory requirements retated to joining andrelieving of candid-ate. i*ilJrg'accounting .no,or]nistrative processfor the period of emplovm";i;i ti.-;andidates deputed with NACo.

12' The EOr shourd be submitted in seated enverope ( Hard form) , super scribedas " Hiring of firmAg"n"vTisul"iot'Lng.g;il; oiionirrt""t"l, nicb,,to the folrowingaddress so as to arrivl noi'ttiin"'izd.rc.zozr nr, * islg_q canvassing with the Governmentof lndia' NAco' state iov-etn,i"ni"o, state Aros 
'dor,1.1. 

societiei (sAcs) for furtherinformation bevond t1tn".j("iiv ,.i,ld 
"rrir.ir"',,ili,.riiotentially read to disquarirication:

, Shri HRRana. [nder Secretary to Goveinment of lndiaNational ruOS bontr"f Org"nization
Ministry of Heatth and Fam-ifi Welfareg,h Ftoor ctranoraior o.iiroing

36 Janpath , New Oeltri-tiOOO1

_Under secretary to cor"rn,lln Xr",??,rer. 01 t - qqasog664 Fax: oilt'l)i)i'fiqa
Website www. naco. gov. in

responsibilities
other routine

the suggested

Annexure-l



The nature of qualification of the Gonsultants engaged in NACo (for reference)a' Post Graduate in social sciences/social worup:lll. Health/psychology/Masters 
in

Public Health/MBBs *i*, orle)-Mo tn rueJici;r6;;;"rtive an,J sociar Medicine.b' 
M3.T#t::,'J,sriffii,.';::ffi in Medicine/preventive & sociar Medicine/community

c' MD( Preventive & social Medicine/cg.p1gnitv Medicine) /MBBS with Degree/Dipromain Public Health o' rJio*tnio l, Hrv rrrr"ii"Nl7, rra"r_t"r. in pubric Hearth/HearthManasement/ Medicin"nel6n"Svpediat;ic;; cv""tzr"gy /Microbiorogy
d' MBBS/ Masters in public Hearth/Heatth Management /sociar sciencese 

[:::.,.3,lil:flt#rr'.8:ri. ;":,il;Byil?j1;Taff:,,::.tistics/Biostatistics,operationa,
f' Post Graduate-in sociar woru^socioroov/ psychorogy/..p.hD (Microbiorogy)/ ,o(Mrcrobiologv)/ DNB-Medical M]crobioro gi't'hoJiJtory Medicine i Masters in pubric

s. MBBS preferabty with post C13{uat9-- degree in..gp,rruntty .Medicine/pubtic

,T";lti#',j;lliDeimatolos/1il's i rt,' s. rlvr"oiJ.irr,ricrobiorosy/Bio.te6hnorosy)/Masters

h 
[:3,l^fl::;li,ff"tYJy*"ff::i,#:*],,1##horogvi sociorosv)/Masters in pubric

i' MD/DNB(community. Medicine)/ 
.PhD/Post Graduate. in sociar sciences/pubric

5,"rXHi;5,*iXlJ,,nrt"oi"'rEpio'"r,t6r,r"lnn"'Xi[,nistration/siJti.tiIsr eopuration

i' 
3l:f"1i#ffilrilXproved institute/universitv/ post Graduate in statistics/ popuration

MBA in Advertising/ communication /post _ Graduate degree ,,Advertising/communicatio--nlsocLii"l"n"".lruanagemenupubtic 
Administration

Post Graduate in Human Resource Managemenvsociar work/sociar sciences
Post Gra-duate in commerce/scienceiPharmacy/Engineering/Management.Diproma 

inmateriat inanagement wilt O" ,n .JOL-J advantage

t.

m.


